
NEW for 2022
Expansion! ReadyCT added career pathway and 
work-based learning (WBL) support to three 
more K-12 school districts: Bristol, East Hartford, 
and New Britain. As well, and recognizing 
the value of keeping students engaged over 
the summer, ReadyCT amplified its summer 
programming. Keep reading for details! 

Growing Investment
One thing the pandemic taught us: an increasing number of 
high school seniors have a need for robust postsecondary 
transition support. For that reason, ReadyCT led the All IN! for 
Class of ‘22 project, an effort very similar to ReadyCT’s COVID-
19 rapid response program, Student 5.0. Equipped with strong 
impact data, ReadyCT requested funding from the CT Office 
of Workforce Strategy/CareerConnect to build on these two 
programs and has been awarded $3M over three years 
to continue Student 5.0 as a high-quality career launch planning 
programming for seniors and recent graduates! 

Career Pathways
Career Pathway Programming: What was, last year, three career 
pathways in three buildings in one public school district is now an 
effort that supports fifteen career pathways in nine buildings in 
four public school districts across the Greater Hartford region! 

ReadyCT career pathway programming includes pathway 
management and work-based learning coordination, all in an 
effort to bring themed learning and career exposure to students. 
Themes are aligned with the state’s ever-growing career sectors 
and include: business/insurance, health sciences, information 
technology, public service, and advanced manufacturing.

RESULT: Nearly 900 students engaged in ReadyCT programming 
and better prepared for the workforce whether directly out of high 
school or after college/credentialing learning. 

ANOTHER RESULT: Nearly 80 businesses participating in 
programming, bringing the business voice into the classroom and 
allowing students to develop professional networks and build social 
capital. 

(Special note: The year ended with early planning to extend 
programming into eastern Connecticut; check in with readyct.org 
for updates.)

Growth: Connecting Classrooms to the World of Work

Computer Science
The CSforCT Steering Committee, a statewide “coalition of 
the willing,” helped to draft a letter from the state’s business 
and education communities to Connecticut lawmakers 
urging them to allocate resources for computer science 
education. Signatures on the letter included the leaders 
of CBIA, Infosys, Microsoft, Sikorsky/Lockheed Martin, 
Stanley Black & Decker, and Travelers, as well as affiliates ReadyCT and CBIA. 
Perhaps as a result of this, in 2022 Gov. Ned Lamont signed the National Governors 
Association’s Compact to Expand K-12 Computer Science Education which commits 
Connecticut to increasing the number of high schools offering CS, allocating funding 
for K-12 CS education, creating pathways to postsecondary success in computing, 
and providing equitable access to CS for all students.

Work-based Learning: PAID! 
For many students, the highlight of their 
work-readiness continuum is a paid 
internship experience.

Some internships are quite traditional, with 
students working in an office, on a shop 
floor, or remotely, reporting to a supervisor. 

Other internships are project-based, where 
students work in groups and develop key 
deliverables to industry partners, who serve 
as important clients to the student team. 

A third option has students involved in 
specific vocational training.

Last year, nearly 300 students had 
a high-quality, paidpaid work-based 
learning experience!

Summer ‘22 Programming Rundown
First Responders Youth Academy (FRYA): Hands-on 
training for 23 student participants, with 2 public service 
partners — the East Hartford police and fire departments.

CT Pre-Apprenticeship Program: Exposure to vocational/
trade careers for over 20 students delivered in partnership 
with the CT Department of Transportation.

Get Ready! Immersive Traineeship (G.R.I.T.): A team 
work-based learning experience for 68 student participants, 
with business “clients” such as EY, Hartford HealthCare, 
Hartford Land Bank, Stanley Black & Decker, and Travelers. 
With special thanks to Travelers for their support of the 
program.

STEM Immersion: A school-based learning experience 
themed on STEM careers for 29 9th & 10th graders taking 
early steps into career exploration.
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Districts & Schools/Pathways 
Supported by ReadyCT
• Bristol Public Schools 

Bristol Central HS & Bristol Eastern HS 
  o Manufacturing

• Consolidated School District of New Britain 
New Britain HS 
  o Business & Finance 
  o Health & Sciences  
  o Public Service 

• East Hartford Public Schools 
East Hartford HS & Synergy HS 
  o Health Occupations 
  o Public Service

• Hartford Public Schools 
Bulkeley HS 
  o Computer Science 
  o Public Service` 

 

o Technology, Engineering,  
   & Computer Science (TEC)

o Manufacturing, Engineering,           
    & Technology (MET)

Pathways Academy 
      o Information Technology

Hartford Public HS 
       o Allied Health 
       o Engineering & Green Tech 

    Weaver HS 
      o Insurance & Finance 
      o Journalism & Media
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Marinka Natale • Fran Rabinowitz • Beth Regan • Mark Scheinberg • Alan Schnitzer • Jason Trujillo • Melissa Turner • Ron Utterbeck • Michael Van Leesten
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Programming is most effective when 
supported by effective policies – or, when 
policies that create barriers to impact are 
strategically abandoned.

For this reason, ReadyCT has been working 
closely this past year in consultation with 
the Columbia University Center for Public 
Research & Leadership (CPRL) and other 
stakeholders to craft a path forward to 
modernizing educator preparation and 
certification regulations. As those regulations 
now stand, they are unwieldy and outdated, 
making it difficult for Connecticut residents – 
young talent and career changers alike! – to 
enter the education profession. 

Because of this, Connecticut’s public school 
students are denied a diverse, and high-
quality teacher corps, with some classrooms 
being “teacherless” for most or all of the 
academic year. 

And that is all quite unacceptable.

Today, ReadyCT and other education 
advocates are working in collaboration to 
engage lawmakers on this important issue. 
The 2023 legislative session will put the 2022 
prep work to use, with the ask of lawmakers 
to form a task force that will engage all key 
stakeholders on this increasingly important 
issue in a way that will replace existing 
regulations with a streamlined, easy-to-apply 
set of regulations offering multiple onramps 
into public education careers.
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